Model Employee Letter to use with Exchange Notice Distribution
To [Company Name] Employees:

There is a lot of talk about healthcare reform today, and you will be hearing much more in the coming months. 

It is important to know that [Company Name] will continue to offer health coverage in 2014 to our eligible employees. This coverage is an important part of our total compensation package.

The Affordable Care Act (ACA) requires employers to provide the attached notice to all employees. The notice provides basic information about individual health insurance options that will be available through public (state or federal) exchanges (also called marketplaces) beginning in 2014.
The required notice also explains that some individuals may be eligible for federal subsidies to help pay for some of the cost of individual health insurance policies sold through a public exchange. The value of these subsidies will vary based on an individual’s household income.

According to the ACA and IRS regulations, if an employee is eligible for an employer sponsored health plan, and that plan meets the government’s definition of affordable, minimum value coverage, then the employee and any family members eligible for the employer plan are not eligible for the federal subsidies described in the attached notice, regardless of household income. [Company Name] offers a plan that meets the ACA definition of minimum value to all full time employees. 

Important Note for Employee’s Who Are Eligible for our Employer Health Plan:

Is our plan “affordable” to you according to ACA rules?

The ACA defines “affordable” as a plan that requires an employee to contribute no more than 9.5% of their household income to participate in employee only coverage.

· [Company Name] offers a plan that requires a monthly contribution of [$125.00] (number used for illustration purposes only; employer should input the single employee contribution rate of their lowest cost minimum value plan)] for employee only coverage.
· If your annual household income exceeds [$15,789.47] (number used for illustration purposes only; employer should calculate the income level based on the contribution amount entered above), this plan will be deemed affordable and you and any family members eligible for our plan will not be eligible for any federal subsidy if you choose to purchase individual health insurance coverage through the exchange. See household income definition below.
***If our company health plan is “affordable” based on your household income, you and any family members eligible for our plan will not be eligible for any federal subsidies if you choose to purchase individual health insurance though a public exchange.***
How do I determine my “Household Income”?

Your household income includes the income of you, your spouse, and any tax dependent required to file a tax return. Specifically, it is based on these individuals modified adjusted gross income. For most taxpayers, MAGI is the same as Adjusted Gross Income (AGI) found on Line 4 of a Form 1040EZ, or Line 37 of a Form 1040. You should consult with your tax advisor if you need assistance in determining you MAGI.

Important Note for Employees Who are Not Eligible for our Employer Health Plan
If you are not eligible for our employer plan (for example due to your part-time status), you may want to review the attached notice and explore individual health insurance options available to you through a public exchange. Since you are not eligible for an employer sponsored plan, you may qualify for the federal subsidies described in the notice. Remember, all Americans are required to have health insurance starting in 2014.
For more information on individual health plans available in your area go to www.heathcare.gov. 

